OUR HISTORY

Desert Haven Enterprises
began in 1954 when Jack
and Luella Henstra placed
an ad in the local newspa-
per seeking a playmate
for their son, Jimmy, diag-
nosead with intellactual

QUR PHILOSOPHY

Work plays an integral
roede in people’s lives.
Work enhances a per-
son’s sense of self-worth,
seff-confidence, and self-

OUR OBJECTIVE

Today, Desert Haven En-
terprizes, Inc. continues
to make the hopes and
dreams of those early pio-
neers a reality by prepar-
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Annual Progress Report

Agency Accomplishments for the Fiscal
Year

Notable Achievements for 2022 - 2023

« [Developed a total of 10 new, off-site multi-purpose habilitation crew contracts
and 20 new grounds maintenance crew contracts through business partnerships
in the Antelope Valley and the 5anta Clarita Valley;

* Developed fully-integrated, individual, community-based employment positions,
through the Supported Employment Program, for four additional consumers
within three local Antelope Valley businesses;

* [Developed four additional velunteer sites where consumers may denate their
time to help others in need while building their resume and work skills: City of
Lancaster Community Center; Windswept Ranch {Rosamond); Salvation Army
{Newhall); and Animal Assisted Therapy Sanctuary {Canyon Country);

» Upgraded all 3G phones to 5G to ensure availability of consistent and refiable
communication for direct service personnel working with consumers in the field;

* Received the William J. “Pete” Knight Memorial Achievement im Reducing Emis-
sions |AIRE) Award from the Antelope Valley Air Quality Management District for
transitioning all gas-powered, commercial grounds equipment to green products,
thereby cutting emissions by nearly 400 tons annualky;

+ Selected by Charter/Spectrum as one of 100 community centers across the U.S.
to receive 520,000 in technology and furniture upgrades for DHE's supported
employment classroom; an annual stpend to cover internet costs; a free up-
grade for the internet to 1gb; and a donation of 550,000 per year starting in 2022
through 2025; and

« Completed the vendorization process through NLACRC for the Paid Internship
Program [PIP) and launched three internships prior to year end.

VITAL STATS: Demographics for Persons Served

Gender Ethnicity Age Disability
B6.7T% | African-American | 34.7% | 13-18 Borderfine Intellectual Disability
Hispanic/Latino 32.5% | 19-24 14.8% |Mild Intellectual Disability 62.2%

Caucasian 29 8% | 25-30 23.6% | Moderate Intellectual Disability 9.9%

Asian 1.3% | 21-36 28.2% | Severe Intellectual Disability 0.5%

Other 1.6% | 3742 13.0% | Autism 16.2%
43-48 6.2% | Cerebral Palsy 1.5%
49-54 5.7% | Seizure Disorder 0.5%
55-64 5.9% | Other 0.9%
E5-TO 1.5%

Total Served: 547

T 0.7%




Financial Information

Statement of Financial Position and Auditor’'s Report

DESERT HAVEN ENTERPRISES, INC.
STATEMENT OF FINANCIAL POSITION

June 30, 2023
ASSETS
OPERATING
FUND
CURRENT ASSETS
Cash and Cash Equivalemts -1 3040401
Recelvables:
Grants and Contracts 1,440,807
ERC Receivable 1,437,633
Prepad Expenses 105,140
Tatal CusTent Assels 6,932,531
Praperty and Equipment - Nat of Accumulatad Depreciation 1,459,130
Operating Right-of-Usa AsEets 100,551
Total Azsels 5 8,492 E82
Desert Haven
Enterprisas
Board of Directors LIABILITIES AMD MET ASSETS
2022 - 2023
CURRENT LIABLITIES
ACCONts Payabis 3 268,576
Officers Actrued Wages and Paymol Taxes Fayanie 326,055
Compensated AbsenCes 260,557
Jeff Glark Operating Laase Liabities, Cument Porfan 31793
President Mobes Payabie, Cument Portion 174,694
Rosemary Mann Total Cument Liabilles 1,063,275
Vice-Frasident Operating Lease Liabiities - Mat of Curmzn Porion 85,307
Hotes Payaiie - Net of Current Partion FrTeal
Denniz Davenport -
Treasurer Total Lisbiifies 1,456,273
Directors-at-L arge
Emily Blumansahein 'Eru"":_r’ e 7004 B12
Tom Fuller With Donor Restrictions 34,577
Steve Paulson — 2
Amanda Petryshyn FR 3T R
Shannon Santamaria Total Liabilties and Met Assets 5 B432E62

Harry Taylor
In our opinion, the Mnancial statemeants refermed 1D above present faly, In &l matersl respects, e frandal
Executive Director peosition of Deser Hawen Emapiises, Inc. 38 of June 30, 2023, and Me changes In ks nat assets and RE cash Tiows for e
_— year then ended, In aceordance Wi aceounting peincipies generally acoaated In the United States of Amanea.

FARBER HASS HURLEY LLP Chatsworth, Caformia
Carified Public Accountants Decambar 19, 2023

Jenni Moran



Consumer Achievements
Within Each Program/Service Area

PROJECT
INDEFENDENCE

31% achieved Indi-
vidual Service Plan
goals

1% demonstrated
skill acquisition and
retention

Continued to return
to in-person services
throughout the year

251 community inbe-
gration outing op-
portunities

WORK
READINESS

21% trained on jobs
new to them

16% achieved Indi-
vidual Habilitation
Plan goals

3 began internships
through the Paid
Intermship Program

3 gained community
-based employment
status through SEP

SUPPORTED
EMPLOYMENT

4 placed into com-
munity-based em-
ployment positions

2 transifioned into
follow-along coach-
ing service

5 transitioned into
competitive employ-
ment status

Averaged $15.72
per hour wages
earned

Total Served: 02 Total Served: 433

Total Served: 53

Looking Ahead to 2023-24

Organizational Strategic Plan

Expand paid work and velunteer
opporiunities in the Antelope and
Santa Clarita Valleys, broadening
job categaries, in keeping with
consumer interests and needs;
Implement the Competitive Inte-
grated Employment Incentives
Payment Program upon comple-
tion of vendorization process by
RG;

Expand paid intemship opportuni-
ties within the Antelope Valley and
into the Santa Clarita Valley
through the Paid Intemship Pro-
gram;

Expand commercial grounds
maintenance contracting opportu-
nitees through the secured C-27
Landscape Contractor’s License;
Secure 3 augumentative commu-
nication devices for use in Project

Independence Program to aid and
support consumers with commun-
ication challenges:

Develop a minimum of ten com-
munity-based individual placement
employment positions through the
Supported Employment Program;
Continue to conduct, expand, and
enhance guality, remote services
via various technologies, until all
consumers have retumed to in-
pErson sernvices;

Begin process for expansion of
supported employment services
into the Santa Clarita Valley;
Create concrete walkway along
front of DH Center to protect con-
sumers and staff from walking in
busy driveway; and

Ensure minimum of 15 paid hours
per week for consumers cn crews.
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