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OUR HISTORY

Desert Haven Enterprises
began in 1954 when Jack
and Luella Henstra placed
an ad in the local newspa-
per seeking a playmate
for their son, Jimmy. diag-
nosed with intellectual

OUR PHILOSOPHY

Work plays an integral
role in people’s lives.
Work enhances a per-
zon's sense of self-worth,

OUR OBIECTIVE

Today, Desert Haven En-
terprizes, Inc. continues
to make the hopes and
dreams of thoae early pio-
neers a reality by prepar-
ing individuals with disa-

Desert Haven Enterprises Incorporated
www.deserthaven_org



Annual Progress Report

Agency Accomplishments for the Fiscal
Year

Notable Achievements for 2021 - 2022

* Received a perfect CARF accreditation score, with no deficiencies noted, no rec-
ommendations made, and a three-year certfication through May 2024;

* Remained one of the only programs in the 5tate to re-open and to remain open
to in-person services throughout the pandemic, with consumers performing es-
sential services throughout the Antelope and Santa Clarita Valleys;

*» Developed a total of 14 new, off-site multi-purpose habilitation crew contracts
and 25 new grounds maintenance crew contracts through existing business part-
nerships and through the establishment of new partnerships with other promi-
nent, local businesses, both in the Antelope Valley and the Santa Clarita Valley;

* Developed fully-integrated, individual, community-based employment positions,
through the Supported Employment Pregram, for five additional consumers

within four local Antelope Valley businesses;

| * Developed one additional volunteer site where consumers may donate their

. tme to help others in need while building their resume and work skills: Kensing-
ton Campus Gardening Project (Lancaster);

+ Continued partnership with the Antelope Valley Air Quality Management District
in the precess of transitioning all gas-powered, commercial grounds equipment
to green products, with one-third of all equipment completed by year end,
ahead of City and 5tate requirements;

» Designated a certified Green Zone by the American Green Zone Alliance for
maintenance of DH properties using electric grounds equipment only; and

* Completed and submitted to Merth LA County Regional Center the program de-

sign for vendorization of the Paid Internship Program [PIF).

_ITAL STATS: Demographics for Persons Served

Gender Ethnicity Age Disability

African-American Borderline Intellectual Disability

Hispanic/Latino 31.1% | 13-24 14.1% | Mild Intellectual Disability 64.2%
Caucasian 29 2% | 25-30 28 2% | Moderate Intellectual Disability 10.8%
Asian 1.4% | 31-36 25.7% | Severe Intellectual Disability 0.6%

Orther 1.0% | 37-42 10.6% | Autism 12.6%
43-48 6.8% | Cerebral Palsy 1.2%
49-54 6.2% | Seizure Disorder 0.6%
55-64 6.4% | Other 0.6%
B5-70 12%

Total Served: 483

T+ b6%




Financial Information

Statement of Financial Position and Auditor’'s Report

DESERT HAVEN ENTERPRISES, INC.
STATEMENT OF FINAMNCIAL POSITION

June 30, 2022
ASSETS
OPERATING
FUMND
CURRENT ASSETS
Cash and Cash Equivalents -1 2117980
Recelvables:
Grants and Contracts
Prepaid Expenses 1,791,234
107,542
Total Cusrent Assels 4,017,153
PROPERTY AND EQUIPMENT
Met of Accumulated Depreciation 1,451,839
OTHER NON-CURRENT ASSETS
Cash - Resticied 34,570
Total Azsets 5 5,503,572
Enterprisos
. LIABILITIES AMD NET ASSETS
Board of Directors
2021 - 2022 CURRENT LIABLITIES
Accounts abis 3 46,770
Accnued Wages and Payol Taes Payadle 234,565
Officers Compensated Absences 259,186
Linge of Credit Payabia 3
Tom Fuller Cumart Partion of Notes Payabie 192,077
President
Total Cument Liabiltes T73.204
Jaff Clark
Vice-Presidemt LOMG-TERM DEBT
Nobes Payabie - Long Temn Poion 434,016
Denniz Davenport
Treasurer
Total Liabiities 1,207,220
Directors-at-Large
- NET ASSETS
Laurie Formentera = 4,141,636
Rosemary Mann Board Designated 120,146
Steve Paulzon TN, DOVHR TGN G &
Sandy Price Total Met Assets 4,236,352
Shannon Santamaria
Harry Taylor Total Lizoiites and Met Assats 5 5303572
: z In our apinion, e nandal staements refemed 1D above present . In @l material respecis, the finandcal
Executive Director puamdDmmrnmEmmmasumm.mmm%nmmwmmmum
Jenni Moran year than ended, in accordance win accouning principies generslly accented in the United States of Amenca.
BROWM ARMSTROMNG Bakersfield, Califomia
Accountancy Caorporation Deceamiber 21, 2022



Consumer Achievements
Within Each Program/Service Area

PROJECT
INDEPENDENCE

37% achieved Indi-
vidual Service Plan
goals

40% demonstrated
skill acquisition and
retention

Continued to return
to in-person services
throughout the year

210 community inte-
gration outing op-
portunities

WORK
READINESS

1T% trained on jobs
new to them

15% achieved Indi-
vidual Habilitation
Plan goals

Open for in-person
sernvice throughowut
the pandemic

5 gained community
-based employment
status through SEP

SUPPORTED
EMPLOYMENT

5 placed into com-
munity-based em-
ployment positions

4 transitioned into
follow-along coach-
ing service

2 transitioned into
competitive employ-
ment status

Averaged $15.23
per hour wages
earned

Total Served: 91 Total Served: 367 Total Served: 44

Looking Ahead to 2022-23

Organizational Strategic Plan

* Expand paid work and volunteer = Develop a minimum of tem com-

opporiunities in the Antelope and
Santa Clarta Valleys, broadening
job categories, in keeping with
consumer interests and nesds;
Implement the Paid Internship Pro-
gram (PIP) upon completion of
vendorzation process by RC;
Complete and submit to NLACRC
the program design for the Com-
petitive Integrated Employment
Incentives Payment Program;
Continue to work with the AV Air
Cuality Management District to
complete the transition to all e-
powered commercial grounds
maintenance equipment;
Continue to implement plan for
return of all consumers to Project
Independence DTAC Program, in
keeping with COVID protocals;

munity-based individual placement
employment positions through the
Supported Employment Program;
Continue to conduct, expand, and
enhance guality, remote services
via various technologies, until all
consumers have retumed to in-
person services;

Begin process for expansion of
supported employment services
into the Santa Clarita Valley;
Upgrade cell phones for use by
direct care personnel from 3G to
55 capable technology; and
Complete process for securing a C
-2T7 Landscape Contractor’'s Li-
cense to further expand commer-
cial grounds maintenance con-
tracting opportunities for interested
COMSWIMErS.
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